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Title II Updates 

· The Title 2 website(https://title2.ed.gov/default.asp ) is open for data collection on the 2009-2010 academic year.  Because April 30 is a Saturday, the deadline for completion of the report has been extended to May 2, 2010.  However, institutions are encouraged to complete and certify their reports prior to that date since Westat will not be available for technical assistance on the weekend.  

· ETS will have the Praxis completer available on their Title 2 website March 25.  IHEs will be contacted regarding how to download the 2009-2010 Praxis data. The resolution period closes April 21.  IHEs will upload their data into their Title 2 reports.  

· Contact Kathy Kastner at ODE: Kathleen.Kastner@ode.state.oh.us
Phone: 614-387-0959

Race to the Top Update

Ohio’s Race to the Top (RttT) Grant (2010-2014)

LEAs = Local Education Agencies (Public School Districts + Community Schools)

SOW = Scope of Work
LEAs will participate in new K-12 OAC Standards and Assessments roll out, including the new model curricula and formative assessments.

LEAs are to work with IHEs to articulate expectations of higher education and develop curricula to prepare students for college.
Ohio Teacher Model Evaluation System 
House Bill 1 in 2009 directed the Educator Standards Board to recommend model evaluation systems for teachers and principals to the State Board of Education for their review and adoption. The Ohio Teacher Evaluation System (OTES) was created in response to this mandate and designed to be used to assess the performance of Ohio teachers.

The OTES was collaboratively developed by Ohio teachers, school administrators, higher education faculty, and representatives from Ohio’s professional associations. The scope of work of the Ohio Teacher Evaluation Writing Team in 2009-2010 included extensive study of model evaluation systems throughout the country. Many well-recognized state systems were examined in depth, including the District of Columbia Public Schools, Delaware, New Mexico, and Colorado, also evaluation experts were consulted, including the work of Charlotte Danielson, Laura Goe, the New Teacher Center, and Learning Point Associates. This research informed the components, processes, and tools included in the OTES.

It is anticipated that as districts design or revise their teacher evaluation system,  the OTES will be used as a model. For Race to the Top districts, the model will be followed closely.  For others, OTES is not a prescription but instead a resource model made available to districts to use as they find appropriate.  It is designed to be used in whole or part, in current or adapted form. It is our hope that districts and boards of education across the state will find this model useful in improving the assessment of teachers and in strengthening their professional growth.

Ohio Principal Model Evaluation System 

The OPES (Ohio Principal Evaluation System is a research-based model for the evaluation of school principals which is aligned with: 

· The Ohio Standards for Principals; 

· District and school improvement plans, local priorities, goals and objectives;

· Current evidence and new findings on effective leadership; and

· Research linking leadership to student achievement and learning.


The system is designed to be:

· Fair and equitable;

· Understandable and easy to use for both principals and their evaluators;

· Adaptable to local conditions and needs (allows for tailoring work and targets of performance to the wide variety of contexts throughout the state-in terms of type of school, job assignment, career stage, type of community, and so forth); and

· Formative (developmental) and summative (evaluative).

Multiple Measure of Student Growth


Ohio’s approach to measuring educator effectiveness includes the use of multiple measures that examine teacher and principal experience, qualifications, practices and performance along with indicators of student learning: standardized tests, performance, engagement and beliefs. Through the Ohio Educator Evaluation Systems (OTES and OPES), teachers and principals will be formatively assessed throughout the academic year. These formative assessments along with other indicators of expertise, including student learning and growth, will be combined at the end of the year to inform the summative evaluation.

Resident Educators

Training for Instructional Mentors (IM) will continue this summer and fall. Training will be two days for new mentors and one day for previously trained mentors.
Visit the ODE webpages for continued updates throughout the summer. Search Keysord: Resident Educator

TeachOhio
This program is designed to be a 12-month (or less) intensive pedagogical and clinical experience preparation program facilitated by ESCs, LEAs, and IHEs. Five ESCs will pilot program with 25+ LEAs this summer and fall (2011-2012).  Additional ESCs will be added to the program in following years:
· ESCs to partner with an IHE and work with LEAs in their service area to identify teacher needs

· Teachers on supplemental licenses are a priority

· Teachers who hold a teaching license but want to change teaching fields are a priority

· Mid-career professionals who already hold a degree, major, or expertise in one of the LEA subject shortage areas are a priority

Instructional Improvement System (IIS)
The IIS is a new, (under development) electronic system of collecting and analyzing student data including formative assessments. You will be hearing more about this system at future meetings.
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