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CENTER FOR TEACHING, LEADING AND LEARNING
Carolyn Everidge-Frey, Executive Director

• Office of Approaches to Teaching and Professional 

Learning

• Office of Educator Effectiveness

• Office of Educator Licensure

• Office of Learning and Instructional Strategies

• Office of Career Technical Education

• Office of Professional Conduct

• Office of Graduate Success
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OFFICE OF EDUCATOR EFFECTIVENESS
Yenetta Harper, Director
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GAP 1 – Attracting individuals to 

the field of education

GAP 2 – Preparing and Retaining 

Individuals in the field of 

education 

GAP 3 – Empowering Change 

Brief and Recommendations
2019 Diversifying the Education Profession in Ohio Taskforce



DIVERSIFYING THE EDUCATION PROFESSION

TASKFORCE RECOMMENDATIONS:

1) Attract more individuals to the field of education

–Expand local “grow your own” programs “EdRising Ohio”

–Brand the education profession “I educate Ohio”

2) Prepare and retain more individuals of color in the field of education

–Create mentoring and induction tools, materials and supports 

specific for educators of color “Conversation Guide”

3) Empower change

–Provide more “equity and diversity labs” regional sessions

–Create a new Equity Gap Analysis Tool “EGAT”

6



“GROW YOUR OWN” LOCAL PROGRAMS
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 Districts are encouraged to design and support a local “Grow 
Your Own” program that puts K-12 students on a trajectory to 
consider teaching as a career

 Districts partner with Educator Preparation Programs (EPPs) 

 EPPs support a district’s Educators Rising chapter by offering a 
special on-site or virtual “campus visit for future educators”

 EPPs support second career options for Paraprofessionals by 
coordinating with the district the coursework paraprofessionals 
need to complete an educator preparation program



I EDUCATE OHIO

8

✓ Join us in branding 
Education in Ohio



MENTORING FOR DIVERSITY:

A Conversation Guide 

A tool that can be used with 

all educators and all educator 

candidates to start a 

conversation around the 

essential question: 

Why is a diverse educator 

workforce important for Ohio?
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Students 

benefit from 

an effective 

and diverse 

educator 

workforce!
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Fostering 

conversations 

around diversity is 

beneficial for all

educators, and 

potentially more 

beneficial for new 

teachers.
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Source: Ohio Student and Teacher Data
Ohio Department of Education, 2017



The Guide leads 
participants to start a 
conversation around these 
three pseudo teachers: 
John, Maria, Lakisha

• First year teachers often feel 
isolated

• Teachers of Color and 
LGBTQ+ teachers are more 
susceptible to isolation

• Teachers who are perceived 
by their colleagues as 
different struggle to find 
their place in the school 
culture 
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THE GUIDE HAS ACTION ITEMS THAT STRUCTURE A

CONVERSATION AROUND JOHN, MARIA AND LATISHA

13



EXPLORE THE CONVERSATION GUIDE WITH YOUR

EDUCATOR CANDIDATES

Link:
https://region8cc.org/resource/power-teacher-diversity-fostering-inclusive-

conversations-through-mentoring
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Equity Gap 

Analysis Tool 

(EGAT) for 

School Leaders 

and Districts

Need for thorough tool to 

evaluate equity

Developed in Partnership with 

Westat

Several districts participated in 

the development process 

District Self-assessment tool 

for school leaders to complete

Tool is built around six 

components of educational equity
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SIX COMPONENTS OF

EDUCATIONAL EQUITY

1. Culturally Responsive Practice

2. Student-Centered Learning

3. Diverse Staff of Excellent 
Educators

4. Family & Community 
Engagement

5. School Climate

6. Equitable Student Access



Stakeholder
Involvement

District and School 
Administration

School Improvement 
Support Staff

Parents and Students

Community 
Organizations

HR Staff

Teachers/Teacher 
Leaders
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OHIO RESIDENT EDUCATOR PROGRAM

• House Bill 442 changed the Resident Educator License to 

a two-year license. (Beginning in 2023)

• The Alternative Resident Educator License will remain a 

four-year license.

• House Bill 442 changed the Resident Educator Program to 

a two-year program. (Beginning in 2023)

• Resident Educators will continue to be required to 

successfully complete mentoring and the teacher 

performance assessment (RESA).
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Timeline: Development of the 

2-year Ohio Resident Educator Program
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OHIO ASSESSMENTS FOR EDUCATORS (OAE)

• New Licensure Assessments are being validated, 

reviewed for bias, and undergoing standard setting 

during Fall 2021 and Spring 2022

• New Assessments will be available in Spring 2023 
(if we stay on schedule and subject to SBOE approval)

Primary P-5

Intervention Specialist Primary P-5

Assessment of Professional Knowledge P-5

School Treasurer
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SPECIAL EDUCATION INDICATOR TARGET SETTING

24

Stakeholders who serve or 

have a connection to 

students with disabilities can 

provide input on Ohio’s next 

series of targets for the 

federal special education 

indicators until October 29

Special Education Indicator Target Setting | Ohio Department of Education

http://education.ohio.gov/Media/Ed-Connection/Oct-18-2021/Public-comment-period-remains-open-for-Special-Edu
http://education.ohio.gov/Topics/Special-Education/Special-Education-Indicator-Target-Setting


OFFICE OF EDUCATOR LICENSURE
Thomas Mcgee, Director
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Contact Information

• Carolyn Everidge-Frey

Carolyn.Everidge-Frey@education.ohio.gov

• Yenetta Harper, Director Office of Educator Effectiveness

Yenetta.Harper@education.ohio.gov

• Tom McGee, Director Office of Educator Licensure

Thomas.McGee@education.ohio.gov
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@OHEducation


